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ORGANIZATION DESCRIPTION 
The Washington Center for Equitable Growth is a nonprofit research and grantmaking organization 
dedicated to advancing evidence-backed ideas and policies that promote strong, stable, and broad-based 
economic growth. Equitable Growth engages with academics and policymakers to better understand 
economic inequality in the United States and its impact on economic growth. Important elements of 
Equitable Growth's mission include grantmaking to academic economists and other social scientists to 
support new research on inequality, mobility, growth, and related issues, as well as work to apply the best 
available academic evidence to the policy world. Building a stronger bridge between academics and the 
policy community and elevating researchers and their work with the news media are both key to our work, 
with the goal of making new research relevant, accessible, and informative to the policymaking process. 
 
POSITION DESCRIPTION 
Equitable Growth has an immediate opening for a Manager of Academic Engagement and Impact. There 
will be three primary responsibilities for this role. The first is helping to think about how to more deeply 
engage select academics from our network in policy and media debates, advance them along an 
engagement ladder, and create sustainable ecosystem infrastructure, in particular in support of our 
Nonresident Scholars Program. The second is to help track and evaluate the impact of past funded 
research on both academic literature and broader public discourse, and make that information more 
readily accessible within the organization to support cross-team engagement of our academic network. 
Finally, this role will help to develop and disseminate content and resources that distill research findings 
for policymakers. Policy areas include: macroeconomic growth, fiscal policy, labor markets, market 
structure and competition, family economic security, human capital and well-being, and drivers of 
upward mobility. Below is a list of potential responsibilities. The overall balance of responsibilities will 
depend in part on candidate expertise and interests. The fellowship tenure is 24 consecutive months, with 
an expected time commitment of approximately 37.5 hours per week. 
 
Responsibilities and tasks: 

• Develop, plan and implement trainings, attuned to the culture and incentives of academia, 
including differences across disciplines, to engage network members and develop their skills. 
This may be in collaboration with the Communications & Marketing or Policy & Advocacy 
teams, and/or with partner organizations. Training topics will be need-based but may include 
media training, how to translate research findings for non-academic audiences, how to engage in 
the policymaking process, how to identify policy-relevant research questions, how to build skills 
applicable to temporary positions in public service.  

• Gather, synthesize, and provide feedback to participating network members to foster skill 
development. 

• In collaboration with other teams, support the development of metrics of success; develop and 
implement evaluations of programming to assess effectiveness and make improvements. 

• With the support of the Director, Academic Programs, develop relationships with key 
organizations and experts to identify opportunities for shared learning or collaboration. 

• Support core programming, in-person and virtual events, and content intended to build 
connections among scholars and between scholars and non-academic audiences. 

Position Title Manager of Academic Engagement and Impact 
Organization Washington Center for Equitable Growth 
Location Remote (must be located in DC, MD, VA, PA, NY, or MI) 
Stipend $70,000 in the first year, $72,000 in the second year 
Benefits Access to employer health insurance. Professional development funds 

provided by ACLS. 
Start Date September 2026 

https://equitablegrowth.org/


This position is only available through the Leading Edge Fellowship program. 
You may not contact the host institution to inquire about this position. 

• Synthesize research and support the creation of broad audience content that distills research 
findings and elevates key takeaways, ideally introducing strategies founded on an understanding 
of how narratives around power affect political institutions, participation, and outcomes. 

• Support the development of metrics to assess the impact of funded research on the research 
literature and on policy. 

• Support the development of internal resources that distill findings from funded research and 
expertise of network members to inform organizational work and network engagement strategies. 

• Help tell the story of the impact Equitable Growth’s funding has had on the scholars it supports, 
the research literature on inequality and growth, and on policy. 

 
Qualifications:  

• PhD in any field of the humanities or interpretive social sciences. Read more about eligible fields 
here. 

• Experience engaging with academics and an understanding of academic culture, job ladders, and 
incentives and an awareness of differences across disciplines. 

• Strong written and verbal communication skills. 
• Ability to synthesize complex, discrete but related pieces of content into clear and compelling 

narrative form. 
• Ability to prioritize, meet deadlines, work independently, and manage multiple concurrent 

projects. 
• Comfortable with creating and maintaining project plans. 

 
Preferred: 

• Demonstrated project management, networking and administrative skills. 
• Excellent interpersonal skills and proven ability to work across departments. 
• Experience in grassroots organizing or organizer training. 
• Working knowledge of current economic policy issues. 
• Understanding of the role that research and evidence play in policymaking. 
• Willingness to travel approximately 1-2 times a year. Travel will be covered. 

 
EEO: The Washington Center for Equitable Growth is an equal opportunity employer, and all qualified 
applicants will receive consideration for employment without regard to race, color, religion, age, sex, 
national origin, disability status, genetics, protected veteran status, sexual orientation, gender identity or 
expression, or any other characteristic protected by federal, state or local laws. The Washington Center 
for Equitable Growth is actively committed to promoting and maintaining the importance of diversity to 
its work. We encourage everyone across the spectrums of race, ethnicity, nationality, ability, age, gender 
identity and expression, sexual orientation, and religion to apply. 
 
APPLICATIONS 

• Information on the Leading Edge Fellowship Program:  https://www.acls.org/Competitions-and-
Deadlines/Leading-Edge-Fellowships 

• All applications must be submitted through the ACLS Online Fellowship Application System 
(ofa.acls.org) 

• Application deadline: 9 PM EDT, March 11, 2026. 

https://www.acls.org/faqs/faq-acls-leading-edge-fellowships/#ce9
https://www.acls.org/Competitions-and-Deadlines/Leading-Edge-Fellowships
https://www.acls.org/Competitions-and-Deadlines/Leading-Edge-Fellowships
https://ofa.acls.org/

